
 

 

 

  

 

Town of Parachute 

Colorado 

TOWN MANAGER 



 

 

THE COMMUNITY 

The Town of Parachute is a small 

community of approximately 1,300 

people located on I-70 halfway 

between Grand Junction and 

Glenwood Springs, Colorado.  The 

community consists of hardworking 

and friendly folks adjoined to the 

unincorporated community of 

Battlement Mesa (population – 5,000) 

just across the Colorado River.  

Although legally separated, both 

communities act as one economically 

and support each other in a variety of 

endeavors – the “Community.” 

After enjoying the booms and 

surviving the busts, the area has 

grown into a thriving Community of 

quiet residential neighborhoods with 

supporting businesses and services.  It 

has ample commercial property 

available to support these businesses. 

The Community is serviced by two 

railroads – Union Pacific and 

Burlington Northern. Access to the 

railroads and the Interstate (I-70) 

make the Community a prime place to 

conduct business.  There is ample 

commercial property available to 

support new business opportunities.   

The Community is open for business.  

The Town Council and Battlement 

Mesa Partners support business 

growth and will work with any 

enterprise to “make it happen.” 

The Town of Parachute/Battlement 

Mesa serve as the gateway to the 

natural gas rich fields of the Piceance 

Basin – The Gateway to the Western 

Rockies. Oil shale abounds in the 

cliffs north of the area where research 

and exploration on its production 

potential continues today.  

The Community is located at the 

confluence of the Colorado River and 

Parachute Creek, both of which are 

popular waterways for fishing.  

Hunting and other outdoor 

recreational opportunities abound. 

The area boasts four (4) hotels with a 

total more than 250 rooms.  In 

addition, three (3) parks are 

maintained by the Town of Parachute:  

Beasley Park, a pocket park in 

downtown with a gazebo; Parachute 

Rest Area Park, with playgrounds and 

a large lawn space to play; and 

Cottonwood Park, a sixteen acre (16) 

park in which special events are held 

and the Community gathers to enjoy 

the outdoor amenities of the park.  In 

addition, the Town operates an 

outdoor recreation equipment rental 

outfit. 

A world class golf course and the 

Grand Valley Recreation Center are 

located in Battlement Mesa. 

Parachute staff provides police 

protection, maintenance of roadways 

and water treatment system, 

wastewater system, parks, and 

administrative services support for 

the citizens.  Fire Protection services 

are provided through a fire protection 

district, Parks and Recreation services 

through the Parachute Battlement 

Mesa Parks and Recreation District, 

and our area cemeteries are operated 

and maintained through a Cemetery 

District. Law Enforcement and road 

maintenance are performed by 

Garfield County for Battlement Mesa. 

To learn more about the Town of 

Parachute, please visit: 

https://townofparachute.colorado.

gov 

THE ORGANIZATION 

Incorporated in 1908, the Town of 

Parachute operates under the council-

manager form of government.  The 

Mayor and town Council members 

are elected to four-year terms, with a 

three term limit.  The Town Council 

sets public policy, enacts ordinances, 

and hires the Town Manager and 

Police Chief.  The Town Manager 

oversees the day-to-day operations of 

the Town. 

The 2021 budget is $6.2 million – 

General Fund $3.0 million.   Town 

staff includes approximately 19 FTE.  

Because of years of discipline and 

prudence, the Town enjoys a healthy 

financial position with adequate 

reserves, minimal debt service, and a 

growing tax base.   

Utilization of contracted services has 

kept the number of FTE to a 

minimum.  The Town contracts for 

the Town Attorney, Town Planner, 

Town Engineer, and Town Building 

Inspector/Plans Review. 

The Town faces all the issues 

traditionally associated with a 

growing small town.  Issues being 

faced include, but are not limited to, 

the management of growth to 

maintain the small town, family-

oriented character of the community 

and ensuring service levels keep pace 

with community expectations.  Other 

issues include:  developing the 

Town’s transit system, Parachute 

Area Transit System (PATS); 

increasing broadband capacity, 

addressing an aging infrastructure, 

continuing work on an economic 

development plan, including the 

refinement of the Town’s identity, 

brand, and marketing.  A complete 

update to the 2015 Comprehensive 

Plan will begin in July 2021. 

THE TOWN MANAGER 

POSITION 

This career opportunity is available 

with the planned retirement of Stuart 

McArthur, who has served Parachute 

for the last 7.5 years.   



 

 

A Bachelor’s Degree is required in 

public administration, business 

admin-istration, finance, or a closely 

related field.  Master’s degree 

preferred.  

Seven (7) years of progressively 

responsible experience in public 

administration with four (4) years at a 

Department Head level.  Previous 

experience at Assistant Town 

Manager/Town Manager level 

preferred.  Experience in Colorado is 

required.  Residency is not required. 

THE IDEAL CANDIDATE 

The Town of Parachute’s next Town 

Manager is a pro-active, visionary, 

and solution-oriented leader and a 

true public servant with a strong work 

ethic, integrity, and a commitment to 

ethics and full transparency.  He/she 

is technically capable in all respects, 

approachable, and highly effective 

within the council-manager form of 

government. 

The ideal candidate has a long-term 

vision of the larger community 

Parachute will become, as well as the 

experience, energy, and commitment 

to lead the Town to the culmination of 

that vision.  She/he will already have 

lead at least, one community of 

comparable or larger size. 

The ideal candidate has expert level 

communication skills, someone who 

is able to communicate complex 

concepts in a manner easily 

understood by anyone, regardless of 

the listener’s experience level.  

He/she listens and considers before 

speaking.  The next Town Manager is 

comfortable in every setting and 

embraces all forms of social media. 

The ideal candidate has strong 

leadership and management skills, 

with the ability to energize, develop, 

and empower Town employees, 

especially the leadership team of 

department directors.  The Town 

Manager must be a strategic and 

tactical thinker, with experience in 

finance/budget, community and 

economic development, water/sewer 

management, and capital projects. 

The ideal candidate must be decisive 

and strong, with the ability to stand 

her/his ground and say “no”; unafraid 

of hard decisions, risk-taking, and 

failure; and able to admit mistakes 

and to seek advice.  He/she manages 

conflict deftly. 

The next Town Manager must be 

fiscally conservative, with a sound 

business sense, entrepreneurial 

mindset, and considerable experience 

in budget development and 

management.  She/he delegates 

effectively, confidently, regularly, 

without micromanaging. 

The ideal candidate must be an expert 

collaborator, able to optimize the 

Town’s relationships with all 

neighboring municipalities, Garfield 

County, regional and state partners, 

and stakeholders.  He/she will 

become a part of the community, 

participate in public events, and 

create, develop, and maintain positive 

relationships with community 

members – connecting meaningfully 

with persons from all walks of life. 

The next Town Manager has a calm 

demeanor, and is intelligent, nimble, 

and adaptable.  She/he is also 

emotionally intelligent, passionate, 

gracious, and patient, with a good 

sense of humor. 

THE COMPENSATION 

The hiring range for this position is 

$100,000 to $150,000, and 

appointment will be made depending 

upon the experience and 

qualifications of the selected 

candidate.  In addition, the following 

benefits are provided at no cost to the 

employee or family:  medical, dental, 

and vision insurances; group term life 

insurance, short-and long-term 

disability insurances; and EAP.  A 

Flexible Reimbursement Account 

(HRA) is also available.  For 

retirement planning, the Town 

matches 5% to a 401(k) deferred 

compensation plan, and an optional 

457(b) plan is available.  The Town 

contributes to Social Security and 

Medicare. 

Paid time off includes both sick and 

vacation time.  Initial vacation time is 

negotiable.  Sick leave accrues at 3.69 

hours per pay period – every two (2) 

weeks.  Other paid time off includes 

twelve (12) paid holidays.   

Relocation assistance is subject to 

negotiation. 

THE RECRUITMENT 

PROCESS 

Your application will include: 

1. Town employment application 

https://townofparachute.colorado.gov 

2. Cover letter  

3. Resume  

4. Supplemental Questions 

Submit via e-mail to: 

tbeecraft@parachutecolorado.com 

Please do not hesitate to contact 

Teresa Beecraft directly at (970) 

665-1145, if you have any 

questions regarding this position or 

the recruitment process. 

Filing Deadline .............. 7/29/2021 

Preliminary Interviews ... 8/16/2021 

Final Interviews ..... 8/17 – 19/2021 

 

https://townofparachute.colorado.gov/
mailto:tbeecraft@parachutecolorado.com

